9th JOINT NOTE
Dated: 08-03-2024

CONCLUSION OF DISCUSSIONS BETWEEN INDIAN EANKS'
ASSOCIATION (IBA) AND OFFICERS" ASSOCIATION
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SALARY REVISION FOR OFFICERS” W.E.F. 01.11.2022

Canclusion of Discussions botweon the

Indian Banks' Assaciation and OfMicors” Assaciations

The HMegotiating Committee of the Indiam Banks' Association ([(IBA),
represoenting the Managements of Banks as in Annexure-1 and II held several
raunds of discussions with the authorised representatives of the Officers”
Associations or salary revision amd other (ssues concerning service canditions of
pfficers in Banks. In the course of the deliberations, common viewpalnos have
ermerged between the twa parkies, The putcome of the discussions acceptabla ta
both the parties are listed in Joint Note. The representatives of the Officers’
Assoclatiors have agreed that the existing service conditions be meodified/

amendead to the extent that has aeen stated in the Joint Note.

The parties agread thal the total quantum of wage revision increasc (Payslip
component) shall be Rs, 8284 crores oeing 7% of the cost of Payslip component
of establishment expenses of Public Sectar Banks For the firancial yeer ending
March 2022, which are parties to this settlement. It was furthar agreed that the
new salary of pay would be constructed, after merging Dearness Allowance
corresponding to 8088 points. All other ‘ssuss of the Management and Cfficers
Assaciations discussed during the pracess of negotiations would be settled to the
mutual satisfaction. The 182 and the authorised representatives of the Officers’
Associations z/so signed and exchanged minutes recorded as Mall in this regard
an the 7th December, 2023 at MumEai.

[BA agreed that it shall recommend ta the Fublic Sector Banks as in Annexure-I,
to initiate the process of amending the Officers” Service Regulations 1995
dated 29 September 1995, in arder to implement what is stated in this Joint
Mote and other monetary/ron-moenetary benefits as detailed under various
Annexures, The IS4 shall also recommend to the Gavernmaent of India ta approve

Lhe amendments and o [ssug sppropriate quidelines necessary for this purpose,

184 shall recammend to the Private Sectors Banks, which are listed in ARRexure-

II and which have authorized IBA ir this regard to give affect to the Salary Revision

i

an the same lines as mentionsd in this Joint Mote and athear mnnetar':.rf‘n-:ln-/

J monekary benefits as detailed under various Annexdres. \(/ i
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The representatives of Officers’ Associgtions have requested that perding Formal
amendmens:s to the Officers’ Service Regulations! Rules as par procedure [2id down
under Section 19(1) of the Sankirg Companies [Acguisition and Transfer of
Underakings) Ack,1970/1980 and the appliceble provision of State Bank of Indla
Act, 1955,

The Agreement reached heren shall ameng, modify and supersede the relevant
arovisions of the previous joint notes, whoreln referrec o in this Jaoint Note.
Provisions in the previous joint notes, which have hot been ameandead, modified or

superseded by thie Jaint Mote, shall continue 1o remain in force.

The fficers’ Associations an behalf of the Officer-Emplaoyees in canks listed in
arnexures-I & I agree that the understandings reached as detailed in this Igint

Mate hereto are in full setisfaction af theis demands.

Clarification, atc., in any of the provisions contained hargin the Joint Mote and its

Arnexures will be provided oy [BA.

Feprosentatives of the Offcers' Assacialions nave assured full co-operation on
their part, their affiliates and members, in implementation of measures aimed at
impraving customer service, apbimuam atilisaticn of manpower, exparsion of
banking activities to take on the competition and challenges confronting the
industry and maintenance of healthy and harmonious industrial relgtions i the

banking Industry.

There will be pericdic negotiations! discussions amongst beth the parties on

develapments n Lhe Banking Indusiry as per naed.
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Memorandum of the Joint Note

(i}

Scales of Pay {in Rs.)

| zpoo 2340 | 7680 |
Scale I 48480 | £2480 67160 555920
7 2 :
I | =
| 2340 2680 |
Scale IT GaEA0 a7160 JE980
| 1 10
' 2680 2580 -
Scale IIT | 85920 | 85320 . 105280
' 5 2
- 2980 3360
Scale IV | 102300 | 114220 120940
4 2
[ 360 36ED
ScaleV | 120940 127860 | 135020
2 [ 2 [
|
] 4000 | IR
Scale VI | 140500 | 156500 |
4
=== 1340 | =
Scale VII | 156500 173860
‘-_';
MNote: o

a) Fitment in the new scales of zay shall be on 2 st2ge-to-stage basis

S,

fitment,

BY There skall be no change In the dates of annual increments becadse of the

i} The fitrment Chart is given in Annexgure TIT B IV

(i)

Definition of 'Pay’

Hay' snall ze defined as under:

Eligible for

i) 'Pay’ components
Basic Pay, 5Siag nation  incre ments,
Professional Cualification Pavy,
Officiating Fay, and Increment

coemponent of Fixed Persenal Pay

Supecrannuation bensfits - Provident |
Furd, Gratuty, Pension, and Defned
centributory Pension Scheme (DCPS) /S
(MPSY

Gasic l-‘a'-.f Stagnatlsm Ir‘n:rement*:-, :
Special Allowance, Learning Allowanca,

i) Pa-,r components

PQPR,

Eligibla for
cearness Allowancos

{Jfl‘:':\liatlng Pay
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Basic Pay, Stegnation increments, POP, House Rent Allowance

iii) ‘Pay’ components Eligible for

CHiciating Pay

(iii)

Stagnation Increments:

a' Officers i IM Grade Scale T wha have moved to scale of pay for MMG Scale 11 In

b)

terms of Regulation 5 (b) a&'ter reaching maximum of the higher scele are

presently eligiole for five stagnation incremaonts. With effect from 1st Nowvoemoer,

2022, these officers shall be eligible for seven stagnation increments with

frequency of twa years each, of which first two shall be Rs. 2680/- each anc next
fiviz shall be Ke, 2280/- sach.

Provided further that Officers in IJM Grade Scale-l who are already in
racept of five stagnation increments shall b2 eligible for the monetary
bonefit of the sixth stagnation increment of Rs, 2980/ two years after the
ralease of the fifth ctagnation increment or w.e.f.1st November, 20232,
whichewver is later.

Provided further that these officers in JM Grade Scale-1 shall be eligitle for
the manetary beneflt of the seventh stagnation increment four veaers after
release of the fifth stegnation or w.e.f. 1st November, 2072, whichever is

later,

Officers in MMG Scale II who heve moved o Scale of Pay far MMG Scale 1I1 in

terms of Reguiation 5 {b) after reaching maximum of higher scale are presently

eligiole for five stagration increments. With effect fram 1st November, 2022

these officers shall be eligible for seven stagnation increments with frequoncy of

iwo years each, of Rs. 2980/ - each.

Proviged further that officars in MMG Scala-I1 who are already in recaipt of
five stagnation incremeants shall be eligible fer the monetary benefit of the
sixth stagration incremeant of Bs. Z9B80/- two years after release of the fifth
stagratiaon ircrement or w.e.l, 15l Movermber, 2022, whichever is later,

Pravided further that those officers in MMG Scale-II who are glready in
receipt of flve stagnaton increments shall be eligible far the mornesry
bencfit of the seventh stagnation increrment four vears after release of tha

fifth stagnation Increment or w.e.f. 1st Movember, 2022, whicheve- s

latesr, i—“" %,- (E; .
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ci Cfficers in substanrtive MMGE Scale 111 .e. those who are recruited in or promotec
to MMG Scale II1 are preseatly eligible far six stognation increments after
reaching maximum af the scale. With effect fram 1st November, 2022, these
afficers shall be eligiole for 2ight stagnation increments, with frequency of two
vaars each, of which first four shall be Bs. 2580/- 2ach and next four shall be of
Bs. 3350/- each.

i rovided further that officers in MMG Scale-II1 who are already in receip:

of six stagnaticn incremenis snall be eligible for the monetary benefit of

the seventh stagnation increment of Rs, 3360/- two vears after release of
the sixth stagnation increment of w.oe.f 1st November, 2022, whichever is
later.

ii. Irovided furthes that those officers in MMG Scale-II1 who arg aiready in
recept of six stagnation increments shall be eligicle for the monetary
benafit of the sighth stagnation increment four years after receiving the
sixth stagnation increment or w.e.f. 15t November, 2022, whichever ‘s

1aTer.

gl Officers in 5SMG Scale IV gre presactly sligitle for bwa stagration Increments.

With effect from 1st Movember, 2077, these officers shall be eligible For five

stagnation increments aftar rezching maximum af the scale, with frequency of

two vears each, of which the firsl stegnation incremaont shall be Rs. 3360/- and
next four shall be of Rs. 3680/- cach.

i,  Provided furkher that Officers in SMG Scale-IV who are already in receipt
of the twa stagnatian increments shal oe eligible for the monetary benefit
of the third stagnation increment of Bs, 3680/ - two vears after the releass
of the second stagnation increment or w.e.f. _151' Wovember, 2022,
whichever is later.

il Provided further that Cfficers in SMG Sczle-IV who are already in receipt
of the two stagnation increments shall be eligihle for the manatary benafit
of the fourth stzonstion four years affer the release of the second
stagnation increment or w.e.f. 1st November, 72072 whichever is later.

iii. Provided further that those Officers in SMG Scale-IV who are already in
receipt of the bwo stagration increments shall be eligible for the maretary
Bercelil of the fifth stagnetion incremeani six vears afber receiving the
sacand Et';lgl'l'r_'Liun or w.ef. Lel Novemioer, 2022, whichever is later.
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ot Officers in SMG Scale \ are presently eligible for one stagnaticn increment. With

effect from 1% November, 2022, these officers shall ke eligible far four stagnation

incremerts after reaching maximurn of the scale, with frequency of two years
each of Rs.A000/- each.

Provided Further that those officars in SMG Scale W who are already in
receipt af first stagratlon increment shall be eligihle for the monetary

benefit of the second stagnation increment of Rs, 4000 Tour years after

Is later.

Provided Further that officers in SMG Scale Y shall be eligible for the
monetary benefit of tha third stagnation increment six years after reaching
the maximum of scale arw.e.f, 1st November, 2022, whichever is later,
Provided further that officers in SMG Scale Y shall be efigible for the
monetary benefit of the fourth stugnation Increment eight years aftar
reaching the maximum of scale or w.e.f. 15t November, 2022, whichever

is later,

f1 Officers in TEG Scale VI shall be celigible for three Stagnation Increments after

regching maximum of scale, wilh Mfreguency af two years each, out af which first
twio snall be of Rs.4000/- each and the third stagnation shzall be of Rs.4240/-,

Orovided further Lthat those officers in TEG Scale VI who are already at the
maximum in the scale of pay, shall be eligible far the monetary zenefit of
the first stagnation increment of Rs, 4000/ two yaars after reaching the
maximum of Scale or w.s.f, 181 Movember, 2023, whichever is laler,
Prowvided further that those officers in TFG Scale VI who are 2lready at the
maxirmurm in the scale of pey, shall be eligible for the moretary bensfit of
the second slagnation Increment fodr yvears after reaching maximum of
Scale or weef. st November, 2022, whichever Iz later.

Frovided further that these afficers in TZG Scale VI who are alreedy at ths
maximusm in e scale of pay, shall be eiigikle for the monetary banefit of
the third stagnation increment six yvears after reaching masimum of Scale

or woel o 1sk Movernber, 2022, whichever (s later,

g} Officers in TEG Scale VII shall be eligikle for thres Stagration Increments of

RFs.£340/- gach, with frequency of two years each afler reaciing maximuem uf

L,__.
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szala,

Provided further that these officers in TEG Scele VII who are already al tha
maximum in the scale of pay, shall b2 eligible far the monotary berafit of
the first stagnalion incremeant of Rs, 4340/- two years alter reaching the
maximum af Scele ar w.e,f, 1st November, 2022, whichever s later.
Frovided further that those officers in TEG Scale VII who are already at the
maximum in the scale af pay, shall be eliginle for the monetary banafit of
tne second stagnation increment four vears after reaching maximum af
Sealz ar w.ef, 1st Movember, 2022, whichavar is [2tor.

Froviced further that those officers in TEG Scale VI who are aliready at the
maximum in the scale of pay, shall be cligible for the monetary benefit of
the thirg stagnation ncrement six years after reaching maximum af Scale

ar w.e.f, 1st Nowvembar, 2022, whichever is latar.

Mota: The illustration related to release of newly introduced Stagnatian increment

is proviged 0 Annsxurs VI

(iv) Increments for completion of JAIIB{CAIIB-I) and CAIIB(CAIIB-1I}

Offficers have oeen eligible for ore increment for completing JAIIB and one

nererment for completing CAILE in their scale of pay, as hitherbo, With effact from

15 15 6 R

2022 apart fram ane increment for complating JAIIB, officers completing

CallB will be eligible for two incremants in their scale of pay,

V/ 7%

Providaed further that Officers who are completing JAIIE after reaching the
top /o maximuorn of seale shall be releasad with first insteiment of POP from
the date of passing.

Provided further that in cese where an Officer as on the date of this
Settlement, has already acaulred or shall acquire herginafter JATIB [CAILB
Ihor t.‘-klllj (CAILG 1) after reaching top [/ maximum of the scale of Pay (in
case of JALIB/ CALLE) or after reaching Lhe stage which is 1 stage less than
maximum of scale of Pay [in case of CATIS/CAILR IID, and has not earned
incrementis), otherwize eatitled on account of acquiring such gualification,
when there were no incremeants [o provice in the scale of pay of those
employees, the stagnation increment in such cases may b2 sdvanced by
ooe year oF twa years as the case may be.

Provided further that OFficers who were in the services of the Bank as on
0%.81.2032 I'.'r.':'n"l:: glresdy completed CAIIB/CAIIR IT shall be aligible for 27¢

Lo ¥
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additional increment fram 01,11.2022 or date of passing CAIIB/CAIIS II
whichaver is later.

iv. Provided further that Officers who were in the services of the Bank 2 on
01.11.2022 have already completed CALIB/CAIIE II and drawing POP-TI
snall be eligible for PQP-ITT one year aler the release of PQP-IT or
01.11.2022 whichsver is later,

Note: Officers who have completed JAITR [CAIIE-T) / CALll (CallB-II} and has

reached the maximum in the scale of pay on or befere G1.11.2022 and has not

raceived the 1% stagnation fncremert on or baefora 01, 11,2022, shall be eligible for

POP-Tw.e.f 01.11.2022 and relezse of suzseguant instalment af 207 shall be with

reference to the date of release of PGP [ under this clausea,

(v} Fixed Personal Pay

Fixed Pereonal Pay together with House Rent Allowance shall be 2t the followirc

rakes gnd shall rermmain frozen Far the entire parlod of service.,

Increment DA as on Total F.P.P. paﬁia_ﬁhﬂm'
Component (R=.)! 01.11.2022 bank’'s accommaodation is
| (R=s.} provided (Rs.}
(A) (B) (C)
7580 200 FEAD
2980 222 3202
3360 250 3610 |
3680 i 274 3054
4000 708 4298
4340 323 4683

Mote:

« F.P.P. asindiceted in "C" gbove shall be pavable to thoss officer employess who
are provided with bank’s accommadation.

» F.P.P. for officers eligible for House Rent Allowance shall be "A" + *8" plus House
Rent Allowance pavable on the last increment of the relevant scale of pay.

= The increment component of F.P.P. shall rank for supsrannuztion cenefits,

v Only officers who weare ia the service af tae bank on or before 31.11.93 will be
eliginla for 7.P.P, ane y2ar afier reaching the fop / maximum scale af pay they
are placed.

{vi]} Professional Qualification Pay {(PQFP)
i,
Cfficers shall be eligizle for Prafessional Qualification Fay as under: ‘:‘f

/g &
| F L‘___-
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Those who hsve pessed only JALLE FQP-1 - R 1370/ pom., ona year after

(CAILR-IT reaching the top f maximum of the scale
Those who have passed CAITE (CATIB [ PQP-I - Rs, 1370/- p.m., one year after
I raaching the top } maximum of the scale.

POP-II - Bs, 34253/- p.m., ©wo years after
rezching the top / maximum of the scale.

i FQOP-IIT - Rs, 5480/- p.m., three vears
| after reaching Lthe Lop f maximum of the

soala,

Mote:

An Officer emploves acguiring JALLG [CallB-13) CalIB (CAIIG-11) qualificatians
after regching the tog / maximum stage of the scale of pay, shall be granted from
the date of acquiring such gqualificaticn the first instalment of POP and the release
of subsequent instalments of PGP shall be with reference to the date of release

cf first instalment of POQR

2. Allowances;
(i} Dearncss Allowance
In substitution of Clause 3 of Joint Note dated 11th November, 2020, with sffect
fram 1st Movember 2022, the Dearness Allowance shall be payable as pear the

Fallowing rates:-
L.03 % of "pay’ per percentage point of Index,

Mote:

Cearness Allowance in the above manner shall be paid for every variation of rise
or fall pver 123.03 points in the guarlerly average of the Al India Consumer Price
Index for Industrial Workers Base 2006=100. 0.01% change in DA an ‘pay’ for

crange in every second decimal place of CPL 2016 over 1232.03 points.

The change in the Degrness Allowance rate wil be released on a quarterly basis

on 1% May, 1% P-.i_.'gustr 1% Movermber gnd 1% February based on the faliowing:

| D.A release Qllarterl‘yr average of CPI y ;
date points of the manths A;:lpi.ltabla for the month
| 1% May January, February and March | May, June and July
L* august | April, May and June August, September and

1 Dct_qgur

Vb 4
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1 MNovember  July, August and Sepfemmr Mowember, Deccmber and

P

| January

17 February | October, November ang February, March and &pril

Decembear

rablt Iz clarificd that there shall be no cgiling on Dearness Allowance,

(Byall other existing provisions relating to Dearness Allowance Scheme sizl

remain unchanged.

{e)While working aut quarerly average up to first Swo decimals will be

considerad.

(ii)

House Rent Allowancos

Existing provisions ir this regard will centinue with change in rates as under:

5. No Area : | Rate
1 [Major 4" Class Cities and Praject Arca Centres in Sroup & llll-'?r-’..- -:I_F Pay
Dithes places in arca 1, and Project Area Centras in Groug ——
% | and State-of Goa P EETEY
3 (Other places 8% of Fay

Frovidad thet if an afficer produces a rent receipt, the Houose Rent aAllowanoe

pavable tahim/fher shall be the actual ~ent paid by himfher for the residential
gecammodalion in excess aver 0,35 Yn oal Pay in the first stage of the Scale of Pay

in which hefshe |5 placed with 2 maximmum of 150 % of the House Rent Aliowance

pavable as per aforesaid rates menticrnad in Column LI abawe,

Noter

The cleims of officer employees for the House Rent Allowance linked Lo the

cost of their pwnership sccommaodation shall also be restricted to 150% of House

Rent allowanee, as hitherdao,

(iii)

City Compensatory Allowance

51 No

Area ) . Rate

i)

i1

Flaces in Area 1 and above; and in the State of Goa  Rs.2300/ -,

Flaces with _c-ﬁpula-ti-:n of five lakhs and over andState Rs.1900/- p.r.

b

1
1
Capitals and Chardigarh, Puduchkerry and Port Blair | ;.
{
:._II.
C\}Q/f o "’” -
. . i
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{iv) Location Allowance {Non-CCA Centres)

Effectivee 01.11. 2022 a fixed allowance of R5.12030 /- p.m. is payable to all Officers
posted i arcas other than the areas that are gligizle for CCA, This fixed allowance
shall not be reckaned for paymart of DA, superannuation banafits, viz, pension

inciuding DCPS(NPS], PF and Gratuity.
(v} Learning Allowance:

Offficers shall be paid Learning Allowance of Rs. 850/ - together with applicagls

Dearness Allowance theraon.

Mote: Learning zgllowance with applicable D& thereon shall net be reckoned for

superannuation benefits, viz, Pensicn including DCPSIMNPS), PF and Sratulty.

{wi} Special Allowance

With effect from 01.1L.2022, officers shall be paid Special Allowance as percentags

of basic pay with applicable DuA thereon, gs under:

Scale I ' 26.50%
Scale 11 & 111 28.30%
Scale TV, V T 30.50%
Scale W VI [ 31.50%

Naote; The specizl allowance with applicalle DA thereon shall not be reckoned for

superannuation benefits, viz, Pensicn including DCPSIKRPS), PF and Gratuity.

[wil) Deputation Allowance

Jeputation Allawance shall be at the following rates with effect fram the date of

this Settlement.:
| An Officer deputed 10 serve outside the bank to | 7.75% of Pay with =2

anarganization in a different place ather than the  maximum of Rs. 75007- per

: qr-::sn_-:uL clace of posting month

V%]v < :z-|m:'. Ny

B A

A,
“*:il.‘E

I
¥
Y



An Officer deputad to an:-th:—ernraizr‘..zazinn gtthe | 4% of Fay with a
same place ar ko the fraining establishment not | maximum of Rs.3750/- |

owned by the Bank per month

Uzan deputation of an OfFficer to another alfice / branch within the same municizal
limits / urban agglemeration, in Metra / Major "A° Class cities where the distance
of such deputation is 20 km 2nd maore from the parent branch / office, halting

gllowance as provided under (xiii} below shall be payable.

{wiii) Special Area Allowance

At places where scecial area allowance s payazle in terms of Regulation 23{00) aof
Officers"Service Regulations, 1979/1982, the said allewance shall be payable at
rales a5 in Annexura- V. Further, if Hill and Fuel Allewance s payable in terms of

this Joint Note, then at such places oniy higher of the two allowancas shall ba

pevable,

(ix) Hill and Fuel Allowance

| | Place | Rate

: rg) Places with an altitude of 1000 meters and2% of Pa'y'_éutnjec: o @ maximum
[ sbove but less than 1500 meters andof Rs. 1450 per month
ercara Town

(=) Slaces with an aititude of 1500 meters and2. 5% af Pay subject to a rmaximum

above but less than 3000 meters of Bs, 1900/- per month

{c) Places with an altitude of 3000 Tetars hin af Pay subject to a maximum
Flrdﬁhnl-re af s, 2750/- per month
| =i

Note: All obher existing provisions shall remain unchanged.

(x) Officiating Pay

On ang from 1.04.202£ an Officer who reguired to officiate in a past in & nigner
ceale for a continuous perlod of not less than 4 days at a time OR an aggregata of

4 daye during a calerdar marth, shal receive an officiating pay sgual to 15% of
Lhe Basic pay of Lhe person officiating and Lthe same shall be payable zro-rata for P

the periad for which he cfficiotes. L"‘ f

L.- N
il
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(i) Mid Academic Year Transfer Allowance

Wig Acadernic Year Transfer Allowance shal be payable at Rs, 2500/~ p.m. per child
with & maximum up to 2 children, subject to cther conditions.

[xii) Closing Allowance

Or and from 01042074, Closing Alpwance shal be oaid at 2 rete of R, 1500 per
quarter payable Lo officers.

{ i) Halting Allowance: Existing provisions to continue with change in
rates as under.

Major "A’ T Othar

Class Places

Grade / Scales of Officers M Cities gl (Rs.)
“:IE':I | ERS ]_ {HE'.-J 5
Cfficers in Scale VI & above 4050 2925 2475 : 2150
[GFicers In Scale TV & W 3375 A925 2475 _ 2150

. . |
Cfficers in Zcale I/IL/ILI 2825 2475 2150 1800
[xiv) Compensation on Transfer

An officer an transfer will be gligible to draw 2 lurmasom amoont as indicated
below for expenses conrected with packaging, local transportation, insuring the

baggage eko.

Officers Amaunt (Rs.) |
Us to scale 3  40pan |
' 4 and abave 50000 i

Apart from the above, cther (@) 15 days ladging & boarding charges or {b) 15

days Halting Allowance =hall be aaid from the date of joining at new alace.

[xv) Medical Aid

Cn oand fram 1% Novemnber, 2022, reimbursement of medical exoenses shall be

as under;

Cfficars in MG & MMG Scales - Rz, 13000/- p.a.

Officers in SMG & TEG Scales - Rs. 15200/- p.2. r
{

f % | S o B
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Nota:

i, Forthecalendar yvear 2022, the reimzursement of medical expenses undear the
medical ald scheme shall be enkanced propartionately for bwe months e,
Maovermber and Cecember 2022,

i, Al the Banks to avolve and imzlament a scheme for poriodical nealth checkup
of all emplovees wherever it is not aveilable.
iii, Al employees shall be allowed reimbursement of Rs. SO0 zer vear bowards

annual eye check-up

[xwi) Recovery of House Rent / Furniture Rent

House rent recovery shall be @ 0,35% of the first stage of the scele of pay in
which the officer is placed or the standard rent for the eccommodation, whichewver

iz less,

Furniture rent recovery shall be @ 0.075 % of the first stage of the scale of pay

in which the officer is placed.
3. SUPERANMUATION BENEFITS:
(i} Pension (including State Bank of India)

With effect from 17 Movember 2022, the Pay as defined vnder Clavse L0 (0D of
thiz Settlement and drawn by the emplovees who are members of the Pension
Furd shall be taken inte consideration foar the purpose of calculztion of pensicn

as oer the Pension Fund Rules/ Regulations in force.
MNote:

(1} Option not to claim incremental commutation on revised basic

pension

Officers in service of the Banks as on 1st Movember 2022 and who have
retired thereafier but before the date of this Settlement and who had opted
for commutation of penzicn will have an aption net t2 claim incremental

commutation on revised basic pension.

(2] Calculation of Pension for Officers retired between 1-11-2022 and
30-8-2023.

As provided under Reguiztion 35 (1) of Bank Emplovess Pansion ,;':-:r
Regulaticn, the pension pavable to employees is s2sed on the avaraae ol {
1

de- 1P aae 15| g L”’---- tﬁﬁ;‘—‘*
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(ii)

the emoluments drawn in the last ten months preceding the retirement of
tha emplayse in terms of Regulations 2 and 38 of the Pension Regulations.
For the purpose of payment of penzicn, the Pay of the officers retiring or
or after 1% November, 2022 will be ta<en on the basis of the Pay as is
provided uader this Settlemanl. However, in the case of aofficers whao have
retired fram the services of the Sanks, on ar after 1% November, 2022 but
an or before 30% August, 2023, since the ozriod of preceding ten months
will constitute Fay hoth under this Settiement as well as pertaining ta
Settement dated 11Y Movember, 2020, 'n such cases, the foliowing

procedure will be adapted for determining Pension payable to them.

I, Fortne period of ten months falling on and from 1% November, 2022,
Lhe actual Pay drawn oy the officer/aayable under this Settlement;

Arncd

li.  For the period falling prior te 1% Novembar, 2022, the actual Pay
drawn by the officer glus Dearness allowance at the rate of 30.38

percent thareon will be actionally reckoned as Pay for the purpose.
Dearness Relief on Pension {including State Bank of India)

With effect fram L* November, 2022, in respect of emplayees who retired ar
died while in service on ar after 1 November, 2022, Dearness Relief shall bs
payzable at 1.00 % per percentage point of [ndex on the Basic Pension ar
Family Pension or Invalid Pensiar or compassicnate allowance as the cese
may be, Dearness Belief in the above manner shall be pald half yearly for
every variatian of rise or f2ll over L23.03 coints in the guarterly average of
the All India Consumer Price Index for Industrial Workers Sasze 2016=1040.

Defined Contributery Pension Scheme (DCPS/NPS);

(a) In partizl modification of cleause 11 of Ioint Note dated 117 Movember,
2020, while the employees coverae and governed under this Scheme, shall
continue b pav/oontribute 10 the Fund ab 109 of the 'Pay” plus Dearness
Sllowance Lthereon, the Banks (including SBL), shall make a contribution of
14% of the "Pav™ and Deamess Allowance thereon.

rI::l The issue of exempting the additional 4% management contributiar fram A7
income tax already recommended by 184 Lo the Government, ':*

\-// V 'ﬁ"‘\--'.-'
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(iii)

[cy It is clarified that far superannuation benefit, '‘Pay™ shatl bg as per the

provisions contained in clause 1 (00 {0} of Lthis settlement,

Provident Fund

It is reitersted that -

(al

(e

The emplayass who are presently coversd under the Pansion Schaeme shall
cartinue to contrbute 10% of the Pay towards Provident Fund, zut thare
snall ba no matching contribution,

Emolaoyees of State Zank of Indiz will continue to o2 covered by Contrioutory
Frowident Fund Scheme 25 hitherto.

Emplovees who are gresently covered under the Contributory Provident
Fund Scheme and have nat opted far the Penslon Scheme under the Jaint
Mote dated 277 April 2010 shall continue under the Contributory Provident

Fund Scheme 25 hitheria,

4. Definition of Family:

In partial modification of clause Clause 18 (v) of the Joint Note dated 11 November,

2020 for the purpose of medizal facilities and for the purpose of LFC, the expression

familly® ol an Officer emplayee shall mean;

i. the employee’s spouse,

. whally dependant urmarried children {including step children and ‘egzlly

adopted children)

i, wholly degendent ghysicelly and mantally challenged brothers [/ sisters with

A0% or more disability,

v, widowed doughters and dependent divorced / separated daughters,

v, sisters inciuding unmarried; diverced,! abendoned or seperates from hushanty

widowed sisters,

vi, parents whelly dependent on the employoee.

Prowided that in the case of physiczlly and mnentally cazllenged children

irrespective of age, they shall pe construed as deperndznis even after their

marriage subject to however fulfilling the income criteria for depandant.

The term whally degendent family member shall mean such member of the farmily

havirg & monthly income not excceding Re 18,000/ -.

£
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If the monthly income of one of the sarents cxcecds 518,000/ or the aggregate

of monthly income of both the parents exceads Rs 18,000/-, both the parents shall

not be considered as whally deoondent on thae officer,

Mote;

For the purpose of medical expenses reimbursement scheme, and Leave Fare
Concession, for al emplovees, any two of the dependent father, mothear
father-in-law, mother-in-law shall be covereg. The emplayee will have the

cnoice to substitute either of the degendents or both once 'n 2 celerdar yvear,

Far the ceglendar yvear 2024, for the purpose of medical insurance scheme f
policy, the revised monthly ircome criteria of dependents shall be effective
from 01.10.2024,

3. Mode of Travel and Expenses on Travel for official duties and LTC / LFC:

4

Existimg provisions to continue with felloewing changes:

An officer in Junicr Management Grade will be entitled to travel by AC 1% clasg
by zny train including Premiuvm Trains ke Rajdhaniy Shaazdi/ Tejas) Wance
Bharat/ Amrit Bharat, etc. [2xcept luxury trains). Hefshe may, however,
travel by air {economy class) if so permitted by the Competent Authority,
naving regard o the exigencies of business or public interest.

An officer in Middie Managemen: Grade is entitled ta travel by AL 15t Class
by ary train including Fremium Trains as mantioned abave, Hefshe may,
howeaver, travel by air {2eonemy cless) if the distance ta ba travelled is more
Lham 500 kms. Hefsha may, howevar, travel by air (goonomy cless) even for
& sharter distence if so, permitied by the Campetent Authority, havirg regard
Lo the exigencies of Dusiness ar public intersst,

An aofficer in S2nior Management is entitled to travel by AC 15L Class oy any
train including Premium Trains as menioned abave or oy gir (Economy Class).
An officer in Tap Executive Grade (upto TEGS-VII) is entitled to travel by &C
15t Class by any train inciuding Premivm Traing as mentionad above ar by air
{Econormy Class].

an officer in Serior Managemenl or Top Execuotive Grade may travel by car
betwesn places not connected by air or rail provided that the distance does rot
excesd S0T km, Howsver, when a major part of the distance bebween the two

glaces can e coverad by air ar rail, end only the rest of the distance should

normally e covered by car. \{

W
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Any officor may be authorized by the Competent Authority, having regard o
the exigencies of business ar public interest, to travel by his/har own vehicle
or by Lexl or by the Bank's vehicle,

Reimbursemeant al fare by promium trains as menticned sbhove (sxcept luxury
treins) shal be allowed to all officzis:

Where an officer has epplied for LT Leave In advance and has glso booksg
the tickets end the LFZ is declined or deferred by the management, the
cancellation charges will be reimbursed by the Bank.

Where an officer has apolied for LFC/leave as per stipulated time 2nd the
same is sanctioned and when advance booking of trafn Lickels (s not possiole,
tickets purchasad unger Tatkal/Pramium fatkal will be refmoursed.

MNote: GS5T Charges levied an Train Fare shall be over and above the
entitlement. In view of prevailing cynamic fare system, the cost of train tickets

charged on the date of booking will be reimbursed,

. Leave Travel Concession facility:

A, Existing provisions to continue with following changes:

An officer, by exercising 2n option anytime during 2 4-vear olock or two-vaar
block, os the case meay be, surrender and encash his LTC (other than fravel
to place of domicile) ugon which ne shall be entltled to receive an ameount
caulvalent o the cligible fare for the class of travel by train 1o which ke is
entitled up to & distance af 5300 kms {one way] for officars in JMG-Scale-1,
MMEG — Scale IT & I11. For scale TV and above the same will be for 6500 Km
[one way'

The made and class by whick ar aFice- may avail of Leave Travel Concessian
shall e the seme as the officer is narmally entitled to trevel on transfor and
other terms and canditions subject to which the Leave Travel Concession may
be availed of by an officer. Provided that an officer in Junior Manzgement
Grade Scale T while availing LTC will ba artitled to travel by air in the lowest
fare economy class in which case the reimbursement will be the actual fare or
the fare sppliceble to AC 1st Class fare by frain far the distarce traveled
whichevar is less, The same rules shall apply when an officer in Midaie
Management Grade Scale 1T and Middle Managermenl Grade Scale 11D while
availing LTC whereg 1ne cistance is less thar 530 kms.

LTCHHTE (Home Town Travel] can be avalled independertly whera hoth

qusbard and wite are warking in the same Bank, 1 A
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For amployses waorking in North-East States, LFC wili boegin from Guwahati
and the eligible train fare from their pace of wark to Guwanati will be
additicnally paid. Simlarly, eligible Fare for Andaman & Niccbar Islands ta
Chennal / ®olkata, Lakshadweep to Kochi, far-flung area branches in Himachal
Pradesh, Uttarakhand, Sikkim, Iammue & Kashmir or any other arcas whick
are not directly connected by train shall be adgiticnally reimbursed under LFC
in addition to normal entitlement far the empiovees working in these areas Lo

the nearest major Railweay Statian,

LTC facility shall be allowed for an escort who accompanies an Oficer with
benchmark diszbifities on the journey subject to following conditians:

g) Prior Approval of the competent authority is cbtained on each occasior.
B The rature of Physical disability of the Officer is such as to necessitats
an escart for the journey. In case of doubt, the decision of the head of the
Department/Contraller will be firal

)l The Officer with such benchmark disebilities does not hawve an aduilt
family memner as dependant 10 accempany him/her,

d) The CMicer with such benchmark disabilties and the escart shall avail
of the concession, if a2ny, in the Rail/Bus fare az might be extended by
Railways/State Pogdways authorities in such cases,

e} Any other person who is entitled to LTC as geperndent does not

accompany the OfFicer with such benchmark disabilities on the Journey.

B. LTC / LFC Monetisation

Following discussions in the working group and core group for officers regarding

" the

demand Far monetizalion of LTC, similar to the existing schemeas in same

Banks in Lhe Industry, it will be discussed further with the Associations after

t2king into account the cost imphcations,

7. Fitment on Promotion:

cvary dfficer on promaotion shall be ftted in @ Righer stage in the naw =cale of pay

Wwikh

a protection of a minimum differential of one incremeant in Pay drawn by

himyfher in the pre-promoted cadre ar scale.

L w
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8. Hospitalisation (Except SBI}

I,

c)

2]

i

Rl

i)

In reiteratian of clause 13 of the Joint Mote dated 25 May, 2015 the
reimbursemnent of hospitalisation expenscs under the Group Medical
Insuragnce Scheme shall conlinue Lo be as same as provised thercie.
Further improverments in the Scheme would be discussaed Debween e
partizs and finalised within 90 days.

In respect of the Scheme apolicable to the retired emplayees, the following
meodificat’ons in the Scheme kave boen ncorporated in terms of the
minutes of Understandings signed between the parties/UFBL on 197" July,
2023 with effect from 1% Movember, 2023,

The scheme sppliceble to retired emplovees and officers will b2 & sepaale
scheme,

Bazsed an this, a separate scheme worksed cut by and between the Darties,
the tenefits of which weould accrue accordingly for retired employees and
afficers.

TBA would fioat tenders/RFP besed on Lhis separale revised scheme for the
retired emplovees and officers,

The scheme ard Ltermeg as agpolicable o in-zervice emzloyees/officars will
henceforth not be 2pplicable to the retired employess and officers.

Under this Scheme, the sum insured under the uniforme base policy would
bae R=. 2 lacs,

Stand-aione czilings will oot affect claims pavable In other procedurss
caverad under the policy.

The bidcer will also quote zeparate premium for those retirees, where the
palicy covear anly ong person

The sbove seperate scneme/Base Policy for the retired employess and
officers would be based on the following :-

Bed Charge/room rent/Boarding expenses per day

Metra/Urzan centros Rs. 3000

Othor contros e 2500

ICU Charges par day

Matra/urian ceniras i Rs. Dol
Cther centres Rs.5000

iii} Standalone Ceiling/cap on treatments

Treatment Max.
reimbursement |
High fewver, typhoid, jaundice, other ailments, e, | Rs. 40,000 max, |

requiring hospitalizaticn |

e {j@/’ L~ eatlas P{:*iﬁ’%



Coronary Angiagram Ha 1 &, 000

Angioplasty Re.1,00,000

Rs.2,00.000

CA3G - I:uy'p-_a'u'é-s SUMGEry

Cil,:-er'- keart surgsry for valve replacement Rg 200000

| Cataract He. 30,000
Cost of intra-ccular l2ns Rz, 10,000
Knea Replacemant .'-lE.l,DD,IfIﬂ_E. =

I Lhaotripsy — multi sitting - h'.idl_'lE'g.-' shone remaval "5.352,000
Hip reclacement Fs. L,00,000
Lasix surgery package per éyé Fe, 15,000
Hezrnia _REW:
Hydrocele Rs. 20,0040
Filesfhamorrhoidectomy . RS.SD,.I.]-Ij‘I-]_

Anpendicoctomy —— Rs.30,000
Cholecystectomy Rs.40,000
Srostateciomy i R5.40,000

[ FECS As.30,000
Dizlysis Rs.2,000

Female Diseases/Surgery

'-|',-f5:erei:tc;rn';.r QS.EID,UGD. E
Mastackomy As.40,000

[ Cost of implants - Max.
Temporary Pacemaker implantation e A5, 30,000

[ Permancnt Pacemaker Imzlantatior N As.40,000
Cosk of Stant %W

In case the patient is to be moved to a hospital / nur_5ing home oulside the wrban
poglamearation § municipal limits, then The expenses incurrac on conveyanot may

be reimbursed at the following rates |

Ambulance Category Cailing

|
|
Mar-Cardiac Rs.2. 500/~ I

Cardiac ' Rs.5,000/- |
L K - ]
gl 1 = N
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Other Charges :

Ventilator or respiretory charges - Rs.5,000/- par day + cxygen charges
Owyger charges Rz, 100/- per hour (Max.Rs. 1,000/~ per day)

Physician Consultation Charges per visit :

Registratich charges - Rs. 200/
Consultation [/ mutine visik - REs.100/-
Might w'slt f emeargency visit - Re.6l0/-

Specialist Consultation charges per visit :

Consuliation / Routine day vislt . Fs. 500/
Consultation with ECGE J Night vislt f Emergency visil - Rs. 700,/ -
Fhysiotherapy charges - Rs. 300/ per day

Charges for Operations (Maximum) :

Type Sui*gﬂnns Anesthesia Theatre
Fee Charges
Minor cuperaticﬁ Lnder L& Fs. 5,000/
| Minor aperation under GA | Rs. 5500/~  Rs. 2500/~ | Rs. 3,000/
[fixed)
Minor operations Rs. 17,000/~ | Rs. 7,000/- | Re. 7,000/
fimad]
| Suprz Ma‘or Operations | As. 26,000/~ | Rs. 5.000/- | Rs. 10,000/-

[per hous?

Optior far Tnsurance coverage of single person to be provided.

Al other Lerms and conditions of the Medical Insuranca Scheme as mentizned in

the 10' Bi-partite/7T Ioint Note which are nat explicitly mentioned in this

amendment shall captinue. Further, ¥ 75 agreed $hat the coversges that have

been added subseguently in the Scheme vide settlement dated 119 Novermnber,

2020 shall also continue, subjsct to the caps, iF any, as mentioned herain,

For additional Insurarce over and abowe tha base policy $o be offered, it shall be o

without above mentionad cailings.,
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9. Leave Rules

(i)

e
11

(9 r

(i}

Liv )

iv]

{wi

(il

'«’6/ V<

A provision will oo pul in place o rzcord the reasan for refusal or

pastoonement of leave by the leave sanciioning aukthority,

a) In partial madification of clavse 505 under Annexure VT (leave Rulas)
of the Joint Note dated 11th November, 2020, 2 single male parent can
aveil sick lzave for the sickness of Ris chid of 8 vears and below subject

to praduction of medical certificate.

f2h Emplayvees can avail sick leave for the sickness of their Special Child of
15 vears and below far 2 maximem perice of 10 days in a calendar year

subiect ta production of medical certificale.

In partial modification of Leave Rules, Annexure VI clause 3{b) of Joint
Mote dated 11th MNovember, 2020, women emzlayees shall o2 allowad o
tzke one day 5Sick Leave per month without production of medical

certificate.

In parlial modification of Leawe Rules, annexure Y clause 50b) of loint
Mote dated 11th November, 2020, in case of employees of the age of 58
vears and above, sick leave may be grantad towards hospitalization of the
spouwse at 8 centra other than the place of work and for 8 maximum period

of 30 days in a calendar yaar,

In partial macification of Leave Rules, Annexdre VI clause 5 of Joint dlote
cated LIth November, 2020, an emplovee shall e granted sick leave at
Lhe rate of one manth for each year of service subject to a maximum of

720 devs during the ertire service.

in partial modification o Leave RBules, Aanexure VT clause 3 of Joint Mate

dated 11Y Mavember, 2020, the following shall be addeg 85 MNote 3,

*“In case of delivery of maore than two children in one single delivery,

Maternity Leave shall be granteg upio 12 months.

Employvees shall be grapted Sereavement Leave on the demise of the
Family meambers (spousy, children, perants and parent-in-law ) and numbser
of davs of such leave shall be decided oy each Bank at their level, The
intervening holidays will Ferm part of the l2ave and bersavement |leave

should be aveiled within a maximum perind of 15 days of the demise, This
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{viif)

(ix)

(x)

(i}

(xiv)

leave will not be consizerad as “Active Service” for the purpose of Privilege

leave calculation,
For caleulating privilege leave, all types of leave availed except casual leave

and mandatory leave will be 2xcluded.

Pringipal OfMMce bearers of All India Officers’ Unions/Associakions shall be

granted Special leave upta 25 days in a calendar yearn

In partial modification of Leave Rules, Annexure VI clavse 1 of Joint Note
dated L1'" November, 2020, advance notice of 10 days for awveiing
priviiege leave be waived for office bearers ano Execufive Commiltes

members of & registered trade unizn,

Officers who are Defence Representatives in departmantal enguiry
proceedings may be granted one cay special lzave For the purpose of
precaring the defence submissions of an officer, Such special leave snall

be granted for & maximem of ten oocasions in a year

In partial modification of Leave Rules, Annexure VI cladse 3{d} of Joint
Mote dated 11Y Movember, 2020, Maternity Leave shall be granted once [o
a fernale emploves for a maximum period of 9 manths, for legally adopting
a child who is zelow one vear of age, all other conditions remaining the
SedTTIEE.

In partial maedificetion of Leave Rules, Annexure VI claase 3 of Joint Mote
dated 11" November, 2020, Materity Leave may be granted for In vitro
Fartility (IVF) treatment subject to production of medical certificate, within
the avarzll lireit of 12 months.,

A total of two days of Casual leeve may Do availed for balll o day on 4
prcesions in a vear oul of which 2 cocasions wauld e in the morning and

2 occasions in bhe afternaan,
MNaote;

4. Casual Leave uncer this ceteqory can be avaied after applying 24

fnours in advance.

b. AL the time of carrying owver the balance in Caswal Leawve [o Unavailad




(wv)  Special maternity leave upto 60 days shall be granted In cese of still bom

ar death of tha infant within 28 days of birth.

{eviy  Accumulated privilege leave may be encashed upte 255 days at the Lime

of retiremeantfupon death of ar emcloyez while in service.

10. Leave Bank Scheme
Lacking to the cortingsncies where some of the emzloyecs get affected with very
meajor  aiments  like  cancer,  cerebral  stroke, paralysis, major  organ
transplantation, end stoge liver diseass, kidney failure, etc,, or on account of
major accidents, whoere the hospitalizetion, treatment and convalescence is
prolonged and where In such cases, empiovess are absent from office on medical
graunds for prolonged perods ang have exhausted all the leave to their credit
and heace are under campulsion to seek grant of extracrdinary leave without
pay, it has been agreed in principla o evolve & staff welfare scheme under which
provisicn would be made for voluntary encashment of Privilege Leave by the
employeas and the monetized value of such lcave wauld be pooled under a Leave
Rank svstem in each Sank out of which, special leave would be sanctioned ta the

employvees affected by such contingencies,

& proeper Scheme would be discussed and formulated by the IBA for

mplemantation by the Banks within 90 days,

11. Weekly off

In tarms of understanding daeted 7™ Decembear, 2023, reached between [BA and
Mficers’ Associations far declaration of all Saturdays as halidays under Kegaotiable
Instrument Act for Banking industry, [BA has accordingly recommenced to the
Gavernment., The due changes in the working bours, will be effective after
approval by the Government of India and necessary clearances from Government

/ RBeserve Bank af India.

12. Dearness Relief for pre-November 2002 pensioners
In terms of clause 7 of bipartite settlement dated 99 June, 2005 and clavse 16 of

*  bipartite settlement dated 27™ April, 2010, Degrness Allowance payable to

punsioners/family pensiane-s of the oericd an ang from 1% November, 2002 was
.-_:.l

"modified weelf LY February, 2005 and revised to uniform 100% neubralisation. In é/

/

&
V termg of minutes of understanding signed between the parties dateg ZE™ Julu

Lo

7
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2023, it was agreed to extend the bencfit of 100% ncutralisation ‘n the ceanress
allowance scheme to pro-fovember, 2002 pensionaers and it was accordingly

ravised w.e.f, 1¥ Octaber. 2023 as undar;

For all pensioners ang | 2® fetes wil be on uriform basis of 100% |
family pensioners relating neutralization 25 in the caze of employees) aficers) |
e period from 01.01.1985 | persioners) family pansioners of periac or and from
o 31,10.1952 ;| 1= Movember, 2007 a5 proviged hereinbelow

33.06.1553 = For thase pensioners/family pensizners of period 1-

1-1986 to 31-10-1992 f 30.06.1993, DA sqall o= at
the wniforsm ralo of D.67% ner slab over §00 ooints,

bor those pansionars/family pensionars of periog 1-
11-1992 F01.07.29493 10 31-03-19%94, DA shall be at
the unifzrm rete of 0.32% per zlab over 1148 paints,

- For thosg peasionars/fami'y pensioners of period 1-
0=-1998 [o 31-10-2002, DA zhall be at the unifarm
rate of 0.24% per slab over 1684 points.

For PensionersfFamily
Pensioners of the period
from 01.01.1985 te
3L.10.19592 / 30,06,1593

For Basic Pension/Farrily | Ex gratia of Rs. 800/ per mentn

Pension upta Rs, 1250/- !

= For Basic Pension/Family
Fansion fram Rs. 1251/-
and upto Rs, 2000/ -

Ex gratia of Rs. £50/- per monrth

For Pensioncrs/Family |
Pensioners of the pericd
| from 01.11,1992 ¥

01.07.1993 1o 31.03.1998

- For Basic Pension/Family | Ex gratia of Rs, 800/- per manth
| Pansion upto Rs. 2400/

- For Baslc Pension/Family
Pension from Bs. 2401/ Cx gratia of Ks. £50/- par markn

and upto Rs. 3850/-

[or Tansioners/Family
Pensloncrs of the pericd

| frem 0104, 1596 e
31102002

- For Basic Pensicn/Farrily | Ex gratia of Rs. B00/- per month
| Mension upto Rs, 3550/-

[ i
Ex gratiz of Rs. 4h0/- ner month r'"llr
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13.

v

|— Faor Basic Pensicn/Family
{ Pansion from Rs. 3651/-
! and ugto Rs. 5650/-

Ex-gratia for Pensioners {including SBI):

The Unlans [/ Associations, have been doemanding periodical updation of pension
along with wage revision Settlements. The ssue regarding dpdation of pensian
g already sub-judice before various coudrts incluading the Honourzble Supreme
Caurl, The Unions [/ Associations, requested that withaut prejudice Lo the court
CASES, snme ex-gratia may be oxtended fo the pensicners/Tamily pensieners and
It has been agreed that some ex-gratia amount could be considered, for the
current bi-partite period ie., from 01.11.202% to 31.20.2027.

The issue was discussed further and sccordingly it has bean agreed that a5 a onz-
time measure applicable for $nhe current bipartite settlement [/ Joint Mote period
commeancing fram Movember, 2023 fo ODctober 2027, marthly ex-gratia emaunt
shall e paid i addition to the sersionMemily pensian paid by the public sector
Banks including SElL, to pensicners and Tamily pensicners, who becarme eligible
to draw pension on ar befors 31% Cctober, 2022 including those who retired on
FLL0,2022, The szid ex-gratia amount shall not attract any other allowance
including dearness allowance/dearness ralief, The next review of the ex-grazia
amaunt zhall be undertaken in Azril 2024 and tharesfter shall o2 subject to review

annuzlly and as mutvally agreaed between the IBA and the Unions/Associations.

Withoul projudice Eo Lthe codrl cascs in verous litigations relating o pension
scheme inciuding the demand for updatian of pension for past retirees, etc., the
payment of ex-gratia should in ngoway J under any circumstances, be construed
25 revision of pension a2nd a step against IBA= stand in the courts including

SUprame Courk.

The ex-gratia shall be paid as per the following matrix based on the Facter given
hereunder for the differant settlemart periods. Such fixed monthly ex-gratia shall
be pavable for the manth of November, 2022 and onwaras during  the persiod

01-11-2022 Lo 31-10-2027,
A/ ot \L-
)
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For
workimen

For
Officers

Mokte:

Retired during the pe;iud '

g/t gps | gfgps | Fhees | gt aps | gngps | 10" BPS | 11 BPS
It dan g ' apr | I Now : T Nov | 1FNaw | 17 Nov
1986 to | NowlS92 | 198Eto 02t0 | 2007 4o 2012 to 2017 to
314 Oct tor AT 317 Oct 317 ot 317 Dt 327 Ot 31 Ot
1992 Mor. 1995 2002 2007 2012 2017 022 |
14/2 | 3 joint | 4% Joint 5" daint &' Joint | 7TJdoint L.
Joint note Aate fote note ferte P
note
1% don 7 o) 1" Apr 1 Nov 1% Now I Now 1 Now
1926 to 1593 to 1585 to 2002 to FOOF to FM2 to F01F ter
304 Jun I Mer | 31¥0ct F1% Oct 31 Oct F1¥ Ot | I3 ot
13593 1995 2002 2007 2012 207 | 2022
0.17 0.15 0.12 0.07 005 | 003 | 0.02

Cx gratia amaount payable shall be the Basic pension attracting DAYDR +
DA/DR paid for October, 2022 multiplied by the Factar as provided n the

above Table after roung up/down,

To roung up f cawn to the nearsst 100,

(f.e. 4% and below shall be round cowe o lower hundred and 50 and abowve

shall round up to higher hundred)

ii.  Basic Pension would mean the full basic pension as on 31* October, 2022 [not

the reduced basic pension after commutation)

jii.  For part time emplovees, the ex-gratia shall be based on the Basic Pension

dravwn by thern and D& S DR applicable on the Basic pension.

14,

Option for resigned employees to join Pension Scheme

Irn terms of the Memorancum of Understanding arrived at betwean the partics vide

Mol dated Fth Mowvember, 2023, it is egeed, sudject o approval of the

Governmen:, that employees who were in service af Lhe Banks an or after 1-1-
1986 and had jeined the Banks before 1-4-2010 and who have resigned from the

service of the Bank on or before 26-04-2013 and wha were atherwise eligible to

join the pension scheme while in service will be given an opltion and ogportunity

1 join the pension scheme on the fellowing fterms end concitions:

1. The following categories of formear employeass, wno satisty all the corditions stated

r sub-clauses {2) to (2] herein below, would be eligible for exercizing 20 oplion to

icin the Pansion Scheme within ninety cavs of announcement of such oplon a:s{"f'F

one time maassdara anly,

i,
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2.

i,

b

C.

3.

Employees and officers who were in service of the Banks on or after 1-1-1986 and
had joined the Banks befare 1-4-2010 and vwha have resigned from the service of
e Gank on or before 26-04-2010 and who wars cthenwise aliigible to join the
ponsion gcheme while in servica and

Wha aglee o refund to the Eank the entive Bank's contribution to Provident Fund
(alarg with accumulated inkersst thereon) received by them at the Ome of their
resignabion o taler from he Baok, and

Who agree lo exccule an underfaking as por 0rait provided by the Bank

All such eligitle former employess as menticned above and their surviving spouse
ar z2ligible family member =hall be entitles for pension J family p2nsion, iF they
exercise the oplion, subject to the following conditions

Tnat the pension will be paid prospectively from the month following the manth in
which the Bank recelves the Bank's contribution towards PF {glong with sccrued
interest therean) received oy the former emplovee/former officer &t the time of
resignation or latar,

The commutation of pensian will not be externdoed to them and they will not
demand.

Pension shall be compuled az per the acplicable provisions of the Pension
Requlations, as applicable to relevant Bi-partite settlement / Joint Mote in which
he S she resigred.

The Associations f Unions of employees ar former employees J former officers who
hawve initiated any  pending legal proceedings for and on behalf of the former
ermplayees/officers wherein the right of the farmer employees or former officers,
who have resigned from the servicae of the Sank, o opl for pension s directly or
Indirectly one of the issuss for cansideration by the concerned Court or Autharity,
having jurisdiction &nd powers to adjudicate or decide, unsguivocally zoree to
unconditionally withdraw such proceedings or taxe necessary steps to ensure that
the right of the former empiovees / farmer officers wha have resigned from thi
sarvices of the bank, to opt for pension is no longer Res Integra in such proceeding
and also agree not to nitizte ary proceedings concerning such right in fuTdre.

15, Disciplinary B Appeal Regulations and procedure thereof

V/

Comprehensive Guidelines on Discipline B Azpeal Regulations wil be brought out
after tual discussion within 3 manths from the signing of this joint Mote. /7

L : ;II \l- -'Ik;-.v
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16. Special provision for State Bank of India

Special compensatory provisions in respect of State Bank of Indiz as in bank level
settlemnents may be reviewed and sectied at bank level. In this Jzint MNote, the
following <lauses/srovisions do not apply to State Sank of India and the same

shall ke settled at the Lank-level as mentoned above:

Cladse 1 {v) Fixed Personal Pay
Clause 1 [wi) Professional Qualification Pay
Clause 2 {vii] Jepukation Allowance
Clause 2 ii:-.'j_ FIIE B Foel Allowance o -
Clause 2 (%) | Officiating Pay
Clause 2 [xv) Medical Aid '
~ Clause 3 My ex) Pension - Celoulatian of Besic pension
[ Clause 3 (iii) Provident Fund
Clause 4 Nata {ii} | Definition of Family
i Clause B Hnspita:'ilsgtinrﬂ'ﬁedical Insurance Schame ]
' Clause 9 iy Bereavement Leave
Clause 14 Option for resigred employees bz join Persion Scheme
17. Implementation:

The varicus provisions of this Joint Note shall taxe effect from the dates spacified
hareundar, unless provided to the contrary and the financial benefits emanaiing

therefrom shall be given effect to,

sl. . ' Clause | —‘
Subject | Date of effect
Mo. [ No.
1 Scales of Pay e | 112022 '
2 Definition of Pay Ly | 1-11-2022 i
3 Stagration ncrement i 1-11-2022
4 | Increments far campletion of JAIIB 7 CALIE | 1 (iv) | 1-11-20322
5 | Fixed Personal Pay | 1i9 | 1-11-2023 1
& | Professioral Qualification Pay T 1-11-2022
¥ Dearness Allowance 2 [i] 1-11-2022
i House Rent Allowance 2 (i) 1-11-2022
| ) City Compansatory Allpwancs 2 i 1-11-2027

PR
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10 Lzecaiion Mllowance - 2 i 1-11-2022
11 Learning Allowarnce 2 (v 1-11-2022
12 special Allpwancs | 2 {';.ri} 1-11-2022
13 | Special Area Allowanceo 2 {vill] | 1-11-2022
14 | Hill & Fuel Allowance o 2 i) 1-11-2022
15 | Medical Aid = = 2 (xv) Fiiaeas |
16 R.EEGT.'EF':.I'- of kouse Rert / Furniture Rert [ 2 (2vi) 1=11-2022
17 Deputation Allowsnce |2 iy | 1-4-2024
18 | Officiating pay ! E'('HT B 1-4-2024
19 | Mid Academic year Transfer allowance 2 0 1-4-2024
20 | Clasing Allowance [ 2 (xif) 1-4-2024
21 | Halting allowance 2 [xiii) 1-4-2024
22 | Compensation on Transfer 2 (xivy | 1-4-2024
223 | Pension — Pay CElI:_I..Il_-:TI‘.'"C'!'I, Commutation 3 {i} — 1-11-2022
24 | Doefined Conlributary Pension Schemo TS £ 1=11-2022
25 | Provident Fund - 3 {iii) 1-11-2022
26 2 | Definition of family - 4 1-4-2024
| A& b l Cefinition at Family {Only tar Officers 4 1-10-20324
covered under Medical Irsurance Scheme |
[Olher than SBI]) |
A7 Mode of Travel and Lxponses on Travel 5 1-4-2024
28 Leave Fare Concessian 5 1-4-2024
29 | Leave Ruies o 1-04-2024
A0 [OD% A lar pre-Mov, 2002 nansioners 12 1-10-2023
31 | Ex gratia for Pensionars 13 1-11-2022
32 | Dearness Relief an Pension ' . 1-13-20232

18. Date of Effect and Operation:

For payvrment of arrears, the benefits under various provisions as above zhall be
fram 1% Mowvember, 2022 unless otherwise cpecified against the  relevent
provisians, Thea Joint Mote shall remain in force for five years from 15 MNovember,

023, “{}7
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19, Interpretation

I* there is any difference of opinion regarding interpretation of any of the provision

of this Joint Mote the matter will be taken up only 2t the level of the Indian Banks’

Association ang the authorised represectatives of the Officers’ Assooiations

Place: Mumbai

Date: 08-03-2024

For
! Indian Banks’ Association

For
All India Bank Officers’ Confeder
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List of Public Sector Banks

Bznk of Baroda

Bank of India

Bank of Maharashtra
Canara Bank

Central Bank of India
Indian Bank

Indiagn Overseas Bank
Punjab & Sind Bank
Punjab Naticnal Bank
L3 Sank

Linizn Bank af India

State Bank of India

List i r Banks

Ihe Federal Bank (Upto Scele TTT)

Ihe karnataka Sarnk Ltg, (Upto Scals 11T}
Ihe Jammue & Kashmir Bank Lid.

The South Indlan Bank Ltd. (Upto Scale IV
The Karur Wysva Bank Lid.

REL Bank

The Maintal Bank Ltd.

Kotak Mahindra Bank Ltd, {Upto Scala TIT)
The Dnanalakshmi Bank Ltd.

IZBI Bank [Upto Scale 11T

L O@/ .

B

L
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ANMNEXURE-III

EXISTING & REVISED PAY SCALES (In Rupees) - OFFICERS (Scale- I, 11, 111}

! IMGS I MMGS 11 MMGS III

Stages “ExISTING | REVISED | EXISTING REVISED | EXISTING | REVISED

1 36000 48480 48170 62820 G3iB<0 | 83920 |

7 37490 50480 48510 | 67180 | G5B30 BEG00

3 3EIBC | 52480 51500 BOEAD | 67820 91260

4 40470 54480 3590 7i520 | GBIBLD 93960

E 41960 LE4ED HhEED [ F5200 ?IBIjD qead0

& 43450 SB4E0 57870 77880 73790 99320

7 44940 | B04ED SOBE0 | E05A 76010 102300

a8 46430 h245D &1850 83240 | 78230 105280
9 | 48170 G4B20 | 63840 A5520

0 45510 7160 | 65830 BEE00
— a2l 51900 | 69840 | 67820 D

12 53850 72520 | 69810 | 93960

13 L5880 75200 F1800 DEE0 I

- 4 57870 77860 | 73780 | 59320 |

15 55860 80560 | 76010 | 102300 |

16 61850 B3s40 | 78230 | 105280

e 63840 85970 | - B

18 65830 | 88600

10 67820 | 917ED

20 63810 93960
stag +1 | 71800 56640 | 80450 108260 | 80450 | 108260 |
stag +2 | 73790 | 99320 | 82670 | 111240 | 82670 | 111240
stag 13 | 76010 | 102300 84890 | 114220 | 84890 114220
cfag +4 | 78230 | 105280 @ 87110 | 117200 | 87110 | 117200
stag +5 | 80450 | 108260  B5330 | 120180 | 89610 120560
stag +6 = 131240 | — | 123540 | 92110 123920
stag +7 T 114220 | T~ [ 126900 = 127600 |
CStag +4 - e | 131280 | L:j

P v
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ANMNEXURE-IV

EXISTING & REVISED PAY SCALES in Rupces -OFFICERS (Scale IV, V, VI, VIT)

TEGS VI

| Stages| SMGS IV SMGS V TEGS VII |
' EXISTING|REVISED EXISTING REVISED EXISTING REVISED EXISTING REVISED
1 76010 | 102300 B9850 | 120040 | 104240 | 140500 116120 | 156500
2 78330 | 105280 92350 | 122300 | L07210 144500 119340 | 160840
3 80250 | LDB2AL | 04840 | 127660 | LLOL&0 | 148500 122560 | 165180
4 82670 | 111240 | 97620 | 131340 | 113150 152300 & 125780 | 169520 |
5 B4H90 | 114220 | 100350 | 135020 | 116120 | 156500 | 120000 | 173860
& E7390 | 117580
7 BOBD0 | 120040
Stac +1| 92390 124300 | 103320 | 139020 | -- 160840 | -- | 178560
Stag \2 95120 127980 -- 143020 - 165180 | - 183260
Stag +3| - 131980 = 147360 | - | 169520 -~ 187960 |
Stag +4] - 135980 = 151700 | |
Stag +5 -- 139980
| "f
Fitment is on stage to stage basis e ?’/ { =t
=
S S
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Annexure-y

Special Area Allowance
' ‘Allowances (in Rs.)
r:::n. Place Pay below Pay above
Rs.48,481/- Rs. 48,481 /- |
1 Mizoram
a} Chimptulpui Distrct and areas nayond 25 kms fram 4100 5300
Lunglei Town in Lunglei District. i
b) Entira Lur‘glei_- District excluding arcas beyand 25 4100 5300
kms from Lurglei Lown
=) Entire Aizawl District 2700 3400
Magaland B 4100 hz00
Andaman & Nicobar Islands T
Ly Morth  Andaman, Midcle Ancamans, Little £100 L300
wincaman, Nicobar & Narcondum lelands
By Saowth Andaman (including Pors Elair} 4100 K300
4 Sikkim ' 4100 T
5 Lakshadweep Islands 4500 5304
& iﬂsy.nrn = 1000 1200
7 [Meghalaya o 1000 1200
| & [Tripura : T
| la} Difficult areas of Tripura S 4100 5300
|_ N I-j‘- Thr-tmgh'c:u: Tricura except Diffcult arcas 2740 3400
9 Manipur o 2700 3400
' 10 Arunachal Pradesh ]
2] Cifficul areis of Arunachal Pradesh 4100 300
b} Throughout Arurachal Pradesh except Difficul] 4100 5300 |
Ar0as
11 Alunion Territory of Jammu & Kashmir :
1) Kathua Distriet: Niabat Sani, Lohi, Mzalhar and 4100 5300

M achhodi

21 Udhampur District: |

'L’ v iy
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Tehsil, Dalhousie Town Jincluding Banikhet Prozer)

| '{a}' Dudu Basantgark, Lander 3hamag llaga, 2100 5300
Thakrakote and Magoie [
(b) All Areas in Mahora tehsil other than thosel 4100 %300
included in (¢ ) below
[} Areas upto Gazl From Kamban Side ang Arzasupto 4100 5300
Arnas from Keasi side in Tehsil Mohre
1) Deda District: Ilaquas of Padder and Mizbat 4100 5300 |
Mowgam in Kashmir Tehsil ;
'43 Baramulla District: = = '
ra} Entire Gurez-Mirabat, Tangdar Sub-Divisien and 4100 2300
Kearen IHiagua [
(5} Matchil | 4100 5300
5) Poonch and Rajouri District: Areas in Poonch 2700 3400
and Rajour Qistrict excluding the towns of Poonch an
Rajouri and Sunderbanl and other wrban arcas in th
twio Districts
6} Areas not included in {1} to (5) Ebwe_, aut which 2700 2400
agre within the distance af 8 kms. from the Line of]
ihvctugl Control (LOC) or at places which may be
[declared as qualifying for Border allowance from Lirme
to time by the State Goverrment for their own staff.

11 EiUrlinn territory of Ladakh: 4100 5300
ILeh District:
Movama and Mobre
Zarskar

I ather places in the District
12 [Himachal Pradesh
1)} Chamba District 1 I
al Pangi Tensil, 4104 2300
Following Panchayats and Villeges in Bharmour Tehsil:
Panchayats: Badgaun, Bajeol, Deol Kugtd, Navagam
and Tunda
Vilages: Ghatu of Gram Panchayat lzgat, Kanarsi of
zram Panchavat Chauhata
N EI:IJ Bharmour Tehsil, e:-:-:-I-LH'ir'.g Fanchayats and 4100 5300
Villages included in (a2) above

c) Jhendru Panchayat in Eiha::ti*,-at Tehsil, Churakh 2700 3400

2} Kinnaur Distriet

e 21 | 46
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1ohsrang, Chitkul and Azngo Kuno/ Charang 4100 L300
Panchayvats, _
130 20 Area comprizsing the Gram Panchayals off
Znhotz Khambz, Nathpa end Bupi, [
Pock Sub-Division, excluding the Panchavst Arsa
specified abhave - I
b} Entire District other than Argas included in (&) 4100 5300
|abave
‘3} Kullu District o
k! 15/70 Area of Mirmand Tehsil, comprising the Gram 4100 5300
Panchayats ol Kharga, Kushwar and Sarga
b} Juter-Saraj {E}:c!udiﬁg"'-.flilégts ol Jakat-Khana an 200 3400
Burrow in Nirmand Tehsil} and entire District excludin
ouler Sera] area and parogana af Pandrabis Do
incluging villages lagat-xhana and Burzo of Tehsil
firmand
4} Lahaul and Spiti District: 4100 Saan
Entire arca of Lahaul and Spiti
5) Shimla District e
at 15020 area af Rampuar —.eﬁsﬁ -:;l;:-r_nprlsﬁ_u_ -:-.-- A100 5300 H
Panchavats <f Koot, Labare-Szdana, Sarparz end
Changi-Branda
Dodra-kKawar Tehsil, 2100 5300
zram Panchayat of Darkali in Rampur, Kashapath
Ternsi and Munish,
Gihari Chaibis of Pargana Sarghan
1Y a) Chopal Tehsi) | 2700 3400
B (iyGharis, Penjgacn, Fatsnau, Naubis ang
Teen Kot of Pargana Sarahan,
riiy  Deothi Gram Panchavyat of Takiesh Area,
iy Pargana Barahbis,
(v} Kasbka Rampur and Gharl Mog of Fargang
Rampur of Rampur Tehsil,
([0 Shimla Tawn and s suourks (Dhall, Jatoog,
. Kasumpti, Mashobra, Taracewvi anc Tutd)
[6) Kangra District:
2] Areas of Bara Shangal and Chhotz Bhangal 4100 5300
f1h Dharamshala Town of Kangra District ang the 2700 400
following offices locatad outsige the Municipal
limits but included in Dharamskala Town:
al Wamen's ITI, Dari,
bl Mechamical Workshop, Reamnagar, 7

Y
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| ¢y Child Welfare and Town and Country Planning
Offices, Sakoh,

dy CRSF Office at lowear Sakoh,

el Kangra Milk Supply 2cheme, Dudgiar,

£y HRTC Warkshop, Sadhet,

g} Zonal Malaria Cffice, Dari,

h} Forest Corporation Office, Shamnagar,

i Tea Factory, Dari,

iy LP.E.5ubk- Division, Dari

k) Setiement Office, Shamnagar, |

" Binwsa Project, Shamnagar, .
[II} Palampur Town, including HPFEMVY Campus at
Palarnpur and the following offices |ocated oulside (LS
municipgal fimits bul included in Palampur Town - :

2] H.2 Krishi Wishwavidhalayva Campus, [

b) Cattie DevelopmentOfice/Jersay Farm, Banuri,|

o) Sericulture Office/Indo- German Agriculfure

vorkshop/HPPWD Division, 2undla,

d) Electrical Sub-ivision, Lahna,

e D.PO. Corporation, Bundla,

f1 _Electrical HP5E Diwvizicn, Ghuggar

(7 Mandi District:

I:I"L'u '1.;r'-..l'allel,.r af Joginderrnagar Tehsil, 2700 400
:Par*n:hay'am in Thunag Tehsil:
|F',agraa, Chatri, Chhotdhar, Gerogushain, Satoo,
Garyas, Jarjhell, lzryar, lohar Kathani, Kalwan,
Kholanal, Loth, 5ilibagi, 5emachan, Thachdhar, Tachi,
Thana,
Following Fanchavyats of Charampur Black: [
Birga, Kamlan, Saklana, Tanvar and Tarakhalah, [
Parchayats of Xarsog Teksi - Balidhar Bagra,
Gopalpun, Khajol, Mahog, Mehodi, Manj, Pekhki, 5ainj,
Sarahan and Teban,
Panchayats of Sundernagar Tehsil
IBohi, Barwara, Dhanyara, Faura-=othi, Seri gnd Shoja -
(8% Sirmaur District: 2700 3440
ia} Faollowing Panchayats of
i} Bani, Bakhali {Pachhad Tensil;,
i) Bharog Bhaneri {Paonta Tehsily,
i} BirlarMahan Tensil],
iw]ibber (Pachhad Tehsil) anc
wiThans Kesaga (MNahan Tehsil]
b)) Thansgiri Track ~ L
(9% Solan District: Mangal Panchavyart. : 2700 3400
| oo
(10} Remaining areas of Himachal Pradesh net 100a 1200
lincluded in {1} to (9] 2hove
13 [Uttarakhand: Arcas under Chameli, Pithoragarh, 4100 53006
[Utkarkashi,Rudraprayag and Champauat Districks
14 |West Bengal: South 24 Parganas District 1000 1200

Lo -

Sunderban Areas (south of Dampigr Hodge's line},
_ jnamely, Bhegatush =hall (Rampura), Humirmar
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(Bagnal,Jhingz Khali, Sajnakhali, Gosaba, Amlamathi

[Zidyal), Canning, Kultzali, Piyali, Nalgaraha, Raidighi,

Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi.

Mamkhana, Sikarpur,  Kakewiz, Sager, Mousini,

<alinagar, Haroa, Hingalganj, EBasantl, =uemari,
' Kuliola, Ghushighata
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Annexure ¥1

Officer in JM Grade Scale I and

MM Grade Scale IT who were in |

| service as on 01,11.2022

Eligible for the Monetary benafit |
of Additional Stagnation
Increment with effect from

Who were 0 jecgipt of 80 &Y & 7O Stagnation increment fram

Stegaation incremeant from | 01,11.2022

Movember 2018 & befare [

Wha  were In oreceipt of 59 (8% Stagration  increment from
| Stagnation increment  betweern | 01,102,202 and 7™ Stagnation

Racember 2018 and Qctober 2020

Who are in receipt of 5™ Stagnation
|i|‘|EI‘IZ-‘."I'|I'.-‘.I'|t from Nowember 2020 &
after

increment 4 years from the date of
| release of 3 Stagnation incremeant

6" Sragnation  increment  from
01.11.2022 ar 2 wears after
receiving the 5 Stagnation '

increment, whichever is later and |

the 7 stagnation increment  Lwo |
yoars thereafter '

" Officer in MM Grade Scale III

E'Iiig'i'hl-e for the Monetary benefit

Decembar 2018 and Cctobear 2020

who were in service as an of Additianal Stagnation

~ Dbl.11.2022 Increment with effect from |
Who were In  recelpt of &Y | & B Stagnation increment from
Stagnation increment from (01.11,2022 i
November 2018 B bafora .
Who  weres  In orecoipt of B9 7 Stagnatiorn increment  from
Stagnation  increment  between | 01.11.2022 and 8™ Stagnation

imcrement 4 years from the date of
release of 6 Stagnation increment

Who are in recelpt of &Y Stagralion
ircrement from Movemboer 2020 &
after

Frorm |

7 Stagnation ncrament

01.11.2022 or 2 vears aﬁerl
| reaceiving the Hh Stagnation
ircrement, whichewver Is later znd

tha BY stagnation ncrement  teo

vears thereafier

Officer in SM Grade Scale IV
whao were in service as on
01.11.2022

Eligible for the Monetary beneafit
of Additional Stagnation
Increment with effect from

Who wers  in receipt of 20
Stagnation  Increment bebwean
Movember 2017 and October 2018

IWho  were  in receipt of 2M
Stagration incremernt Cebweean
December 2018 and Octeber 2020

4 Stagnation  ncrement  from
01.11.2022 and &5 Stagration l
increment & years from the date of
release of 2™ Stagnation increment |
3"  Stagnation increment  from
01.11.20722 and 4% Stagnation :
increment & years fram the date of |

release of 2 Stagnation increment

L .
o8

e

=
Fouoe 45 ot 46 L = Qyjf
. @G/ 1

i :I.;f-’-.



Wha are in receipt of 2™ Stagnation 3™ Stegnaticr increment from
increment from Novembers 2020 & 0D1.11.2022 o 2 wvears  after

afier recaiving the 2™ Stzagnatier
incrameant, whickever is lgker and
the subscouent skagnaliar

incremant with frequency of two
| vears thersaftar

| Officer in SM Grade Scale V who | Eligible for the i'-'lunetanr benefit

were in service as on of Additional Stagnation
Lo 01.11.2022 | Increment with effect from
Who reached maximum in Scale of ' 4" Stagnaticrn  increment  from
cay in Novembear 2014 & before 01.11,2022

Who reached maximum in Scale of 37 Stagnatiocn  increment  from
pay betwesen December 2014 & 01,11.2022 ard 4% Stagration |
i Detober 2016 increment 2 years from the date of |
release of 3™ Stagnation increment |
Wha reached maximum in Scale of | 2 Stagration  increment  from |
pay  bebween December 20160 & | 01112022 and 3™ E—]I:'r.tg:'l:-.ll.'iun!
Cciober 2018 norement 2 vears from the cate of
ko relegse of 27 Stagnation increment

Who reached maximum in Scale of | 2™ Stagnation increment 2 yesrs

pay between December 2018 & after | from the date of release of 17

Stagnation ar vl.11.2022,

whichever s later and  the
subsaouant  stagnatior  increment
with  lreguency of  Dwo o yoars
| | thereafter '

©Officer in TE Grade Scale VI and Eligihle'f'ur the Mﬂnétéry_benefit |

Scale VII who were in service | of Additional Stagnation |
as on 01.11.2022 Increment with effect from |
Who reached maxirmem i Scale of | 3% Stegnation  increment from
23y in Movember 2016 & before 0L, 11,2022

Who reached maximurn in Scae of | 2™ Stagnation  incremert  from
pay  belween December 2016 & [ 0L11.2022 and 3% Skegnatich
October 2018 [ increment 2 vears from the date of

- | release of 2™ Stegnation ingcrement

Who reached maximum in Scaie of 1% Stagnation  increment  from
| pay between December 2018 & D1.11.2022 and 2" Stzagnation |
Cotaher 2020 incrameant 2 yvears thersafter :
Who reachod maximurm in Scale of | 1% Stagnation increment 2 yearsl
pay betwsen December 2020 & after fram the date of reaching ot |
maximurm of 0L.21.2022, whichever

s later @and  the subseguent

_ ztagnation incremenrt with freguency

Vi of bwa vears thereafter
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